
Italy’s Digital Nomad Visa: What Remote Workers Need to Know About Tax and
Social Security

Descrizione

Italy formally launched its Digital Nomad Visa under Legislative Decree 4/2022, and in early March
2026 the government published long-awaited implementing guidelines that clarify who qualifies, what
documentation is required, and — crucially — how Italian tax and social security rules apply. If you are
working remotely for a client or employer based outside Italy and considering a move, understanding
the tax framework is at least as important as securing the visa itself.

Who the Visa Is For

The framework distinguishes between two categories of applicant. Self-employed digital nomads are
freelancers or sole traders who provide services to clients outside Italy. Remote workers are employees
of a foreign company who carry out their duties entirely from Italy. Both categories require an initial
residence permit valid for up to one year, renewable, but the documentation and compliance obligations
differ.

To qualify, applicants must demonstrate a minimum annual income of approximately €28,000 — some
consulates apply a stricter threshold in practice — along with private health insurance covering at least
€30,000, a confirmed rental contract or property deed, and evidence of at least six months of relevant
professional experience. Family members (spouse and dependent children) receive co-terminous
residence permits and gain access to Italy’s national health service once the principal permit is issued.

How Italian Tax Works for Digital Nomads

Contrary to what some online guides suggest, Italy does not have a dedicated tax regime for digital
nomad visa holders. Ordinary Italian tax rules apply from the moment you become an Italian tax
resident — which occurs once you spend more than 183 days in Italy in a calendar year, register at the
municipal registry office, or establish your habitual abode in Italy.

For self-employed digital nomads, the most immediately useful structure is the flat-rate regime (regime
forfettario). Eligible freelancers pay a substitutive tax of 5% on a deemed percentage of gross revenues
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for the first five years, rising to 15% thereafter, provided annual income does not exceed €85,000.
Compliance is significantly simplified, as there is no VAT to charge clients abroad and accounting
requirements are minimal.

Employees or those who do not qualify for the flat-rate regime are subject to ordinary progressive
income tax (IRPEF) at rates up to 43%. Some remote workers who relocate to Italy may separately
qualify for the inbound workers regime (regime impatriati), which exempts 50% of qualifying
employment or professional income from IRPEF for five years. However, this regime has its own
eligibility conditions — including prior foreign residence of at least two of the previous three years, a
commitment to remain in Italy for at least four years, and a qualification or specialisation requirement —
and it must be applied for separately. Holding the digital nomad visa does not automatically confer
access to it.

Social Security: A Frequently Overlooked Obligation

Self-employed visa holders must register with INPS and pay contributions to the Gestione Separata
(separate social security fund) at a rate of approximately 26% on net taxable income. This adds
substantially to the cost of working in Italy as a freelancer and is often underestimated at the planning
stage.

For employees of foreign companies, the applicable social security framework depends on whether Italy
has a totalization agreement with the employer’s home country. Where such an agreement exists — as
it does with the United States — contributions may remain payable in the home country rather than in
Italy for a defined period.

The Permanent Establishment Risk for Employers

One of the most significant tax risks of the digital nomad framework does not fall on the individual at all:
it falls on the foreign employer. When an employee works from Italy continuously and at the
employer’s direction, Italian tax authorities may classify the worker’s home office as a fixed place of
business — creating a permanent establishment of the foreign company in Italy and exposing the
employer’s profits to Italian corporate tax. This risk is particularly acute for employees who set up Italian
tax residency on a long-term basis. Foreign employers with staff relocating under the digital nomad visa
should assess their permanent establishment exposure before approving the arrangement.

A Note for U.S. Citizens

U.S. citizens are taxed by the United States on their worldwide income regardless of where they live, so
moving to Italy does not eliminate the U.S. filing obligation. Italy and the United States have a double
tax treaty, and Italian taxes paid on income also subject to U.S. tax are generally creditable against
U.S. federal tax via the Foreign Tax Credit (Form 1116). However, the flat-rate regime (forfettario)
presents a complication: because it operates as a substitutive tax rather than a standard income tax,
the IRS may not treat it as a creditable foreign income tax, meaning forfettario users could face both
Italian and U.S. tax on the same income without full offset. This point deserves specific analysis before
choosing the forfettario option. FBAR and FATCA reporting obligations for Italian financial accounts
also continue to apply regardless of which Italian tax regime is chosen.

Final Considerations
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Italy’s Digital Nomad Visa gives remote workers a clear legal pathway to live and work in Italy that did
not exist before. The tax picture is more complex than the visa rules alone suggest: choosing the right
Italian tax structure, understanding the social security obligations, assessing the permanent
establishment risk to your employer, and managing any home-country obligations simultaneously all
require careful planning. The interaction between the digital nomad visa and Italy’s various incentive
regimes is an evolving area, and proposed changes to the Budget Law could alter the landscape further
in the near term. Professional advice tailored to your specific situation — covering both Italian and
home-country tax — is essential before making the move.
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